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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III—Sec. 4] 


^ it it ^ 

arf^ ch i Rjjl cT5>iT 3RI cb4^-i i R41 it i ^ iti it 

f^RRFT 5 ^ ^ 3 c^Rl ^ t I 


3, ^rR^rmiTj 

^ ^ ^r 3P^aTT 3TTt%fT ^ ^ fcrRmrff ^ — 

(^) ^ RPiiJiHch 3TPfm arRrRm, 1998 3 tMh t, 

(^) Rrjf^ arteiiit ^ PiRf^d otRi'S^cT #:- 


(i) 

'dxl^^K it 3Tcnt^ 

\ V - 




^£i 4 3tm^, 


(ii) 

^tmtR it 3m^ 

3^k "Tf" 



tjH ii wr ^r ^frf^ afR 


(iii) 

it arcf^ 

'V“ ^it ^ 

it 


i t I 




(tt) '3TS2iaT* ^ 3Tf^^yriT 3mfPT ^ 3Te?T5T t; 

(^) '3TP^' ^ arfiruTiT RPp 4 Hch armW |!- 

(^ iJiteRt' ^ Pinf^Rad t 

(j) OT5R c^ ar^fitcT '^' ^ ^ ^ ^ 

^r 3 t™, 

(ii) it^ ^ "^'' 3tk ^ ^ 

^ Tj^ -i ^£T ^r ^frRra; 3ik 



•^5TO4] 




3' 


(iii) ^ ^ ^ ^ ^ 

t I 

(^) '^TpiJ' ^ ad^rcim armT'^ ^ gjii4«»7eii4 3jk arrit^ ^ 

f>;<ijic i? cip fr ^ ^ ■?rTf^rcr t; 

'^7^' ar^rsTR 3TRt^ cf^r t; 

(uf) 'g?4^Tf^' ^ ii> 3<h ^ t\ ^rrl^r^ f, 

4 jrfcrf^rgf^ 3TT£rR 3Ts?crT 37 t^^ ^ gRT 3m^ 

^ 3Tg1^ 37^^7 3mjR tn? 7p;r ^ | 

(?t) ^-eTH ^ fl? ^TRjcrr arfFrcrR 

TTwr^ ^oinR ^ «jrf^r^rfM Pr^f4^ 
*crq 3?gf£7 3T^Er" 3TRTR W 3Tgfgr ^ f^ Vrf^l^f^ 

^ ^ ^JTTTnfr I 


^ fcri^nr^ # ^r ^ ^ 37k artefg^, 1 >t^ 

^ w t, w sFRT: 3 t 4 ^ fk?T '^' ^ ^ 3rar>'^ ^ 

w t I 


3TSqPT-II 

m /^4€f|R^ Zl?t ^TOOT 


4. ■q^ JRT aTRfk ^r qgf f%TVfT^>{7T^ cpff^ f^ 


fSq 

* 

45 ) JpT c(jjlg) 7 R[ 

1. 

4F ‘^cr srafcn toqri 3T%hcTTi 13,500 

77*J? cfj c^ TPi^^ 

1 


Wr ^ ^ q 

2. 

cl? Lfg 3Taic|T ^^'IHTH c^T ;j|Rrcf?dM 9000 

^ q ^ q7^ 13,500 7^ ^ i\: 

"?3' q7 Tiq^c^ j 

3. 

4? q? f^qq ^cR 3TST^ ^cRHR ^ 3T%|7crH 4,000 

[^? 'q" ^ TIH^eq 


7^ ^ 3lto ^ q7^ 9,000 7W4 ^ ^ ^ 

1 

4. 

q? qg f^>Hcm 4rcR arapn 4^qrr ^ 3Tf^?R 

7-njs "y" ^ TTH^ ' 

) 

- 

4000 T^qt 3T2iqT ^37# ^ ^ 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III — Shc. 4] 


5. 

3Trifm ^4)'r f^rf^FT rF ^ 

cm cfiricp^i icRTT 1% f^HleiRan mfcTcm wr t :- 










N8400-500-22400 
_ 

Tl^cW 

1 



18400-500-22400 


4 



14300-400-18300 


2 


■OT yg^ 

12000-375-18000 

ijy ■'81^ 

8 


'd6iim5 'Mr^4 

10000-325-15200 

3TcR ^fJTcT 

1 


>H?McP 

10000-325-15200 

3T^ 'HRicj 

8 


^ srf^Tcmft 

10000-325-15200 

am? 

2 


y£TR '^Toft 

10000-325-15200 

ytM 

4 







?rsrr^lwT 

8000-275-13500 

cff^ 

1 


3ri^F^' 

_J 

arl^Tcmfr 

____ __ 

1 _____ 



6600-200-10500 

Prsfl ^^4 

1 

5 



5500-175-9000 


5 



5500-175-9000 


7 

u 

3^RJ^^l'C^cb 

4000-100-6000 


4 

Tmmwfrf xTcf 

3050-75-3950- 

3TcR ^ fc^f^ 

1 


80-4590’ 








3050-75-3950- 


4 


80-4590 



crf^ ^iq7T>tff/ 

2610-60-3150-65 

ciwff 

2 


-3540 



^>!l^ 

2550-55-2660-60 

yiRKfr 

4 


-3200 




[’IFTIII—73n’5 4] 
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6. ^ ^^ 15 ^ 

3n^ if >!-41<fd ^ ^ f^r^l^mr ^ ?Tt sm ^ 

3T^£T 3nyR ^ 3T2T^ 3n?TN ^ 3T2T^ jfPTf^ 3miN ^ PlHI^-^HK c^ 

ullkjjft:- 



Pi^Rr Hit 


aPPgR^ 3 TRR ^ 


jrfriPgto ^ to .d^ 3 to sigdtT ^ 
3 TTqT? ^ 


to 


r\ ^ 

to 

'H^mch ^Rici 

toPrgf^ 3 rr?TR ^ 

'<^^IW ygvii 

toPgR^T w to d^ 3 Ttor ^ 

3 TTyR RT 

Tffg 3 fRrcf^ 

WPPgRftl 3 TT«JR RT 

WR Pi 41 vuRtct 

yVto ^>[HI H ^ WPPgR^ 

3 nyR ^ 

to ?T 8 n tor 3 Tpcbi^ 

toiPgR^ 3 TTm? w 

P 41 tora 

top iR, ^>ni d ^P MPPgRP ^ 

anm? 

W^ch 

yPPgRP 3 TT?TN TT? 


top toi ^ 'T^ ^ dl'!l 


to ^ 

WRrdto T^cf -^ofl^ld 

to gRT 


'tot fiK( 

to? 

top &<\ 

diKK^l 

#?tt to gRT 


3T^ 31T?TR ^ ^ ^ 3Tcrf^ ^ 1^ ^ 

^dl's^n ^ I ill M ^ fc|cl0T^<iK -iil^sfif^ch cf^ ^ 3Tcrf?J ^ fdk; 

orf^cbdd cP^ ^ fcT'^ ^coiill i^l>v;'ll/T41<J>d r^ill ^i>^dl I 


]rfclf^^f5d 3TT?TR ^ Pl^f^ 5T?Wf if cfH cjql c^ fc4V[ RH^I "NK if 

cPTfifcF5 3it? yf^fnn %rFT srt ^ ttftp^ JTPteff Rnc^idl ^ 3 tt^ ^ 

Rr^i^>nN 3TT^ff^fir^ cf^ g?r srcif^ ^ 1^ arRra^ ^ cf^ ^ ?r^ 


6 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part in—S ec, 4] 


^ ^ ^ ^ ^ Praf^rcT armR ^ Pr^ PK ^ 

arPjcMiPijI 3fp ^ ^ PrPraPr ^ spripr Pr^w l^nn w : 

MpiPr^f^ 3ntiR ^ Prg^ ^ ^ 3TFfpT ^ 

^ ^ 3TT^pRT ^ ^ #, ^ yPrPi^f^ ^ ^ ^ ^ 3mPr ^ ^ 

armPT P WTJp ?fp ^ arPrpRT ^ ^ Prrr 3 tw f^chcM t t aiW Pr^f^ 
yrfWPt stctP P^cm^w ^ ^fP^er ^ PrPt P t I 

7. OTcT^ 

Tpt ^ PPPP cf5TprHcf7 M ^ 3n^ 3TT^ ^ ^fPPI-WT 

^ PFPT PpPt ^ 3T^;^ PPT I 

8. cp P^RT 

PPRP 5 ^ ^ ^ M ^ arsf ^ cPTPn PptP ^rt otpiPt P 

pR ^ 3PrPfp P wi pTp ^P&Rtr ^ ^ ^ w cb4^r5t cppp^r Pr i 

3R2IR-III 


^ pgn Pgf^ P Pn? Hp>qT 

9. Pr^f^ nrPTchi'J) 

^rterPP 3 fP ctPpj'iPP ^ Pr^f^Pit PPppff P PPm 3 P 

(^) ^ PPpise: 3T^^ ^np-^ ^ Pt I 

10 . ^rPPr^PcT fcTTf ^TT5RTT 

yPP'^pH w P^Pp^-I ^ pTT ^ 3^3^ pp I 


11 . #£ft iTcff fcHJ R3Rn HHcJu^ 

'Heft P Pp HRR HR^ hPPp^-II ft P? r? arjRy #ft i 
fttsft 'HP 5RT PpR TITI cjftpr P ^ Hft 3THP ^ pR HpftraTT H^Rftft 3fk 

Hpft^ cfSTT HPraRT PhR -gRT ft Rlftt pHT RT HMp?ft Rt^I ^ gT^ 

?ttPr pft I 





•qprg4] 


VTW ^ 
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12. 3T^rf& ^ '^TH^ 

^ 3TcrfSr 3f5«j?T Pr^f^JfT ^ ^T3?crT mRRt^ - I ^ ^ 

3 T^^ I 

13, 3TmR try ^ H R tju g 

Ml-^fel 3miR ^ ^TTtRTT III ^ "fTTT 31^^ 

^ I 


;fRf^ 3nyR w ^ ^ ^ ^ 3 t^ ^ ^rMarr ^ 

afR chif^d? 3fk nRraFT fWr gRT ^ ^ ^ Rr^i^ 

^ ■?nRT?T #r t 

14. 3TR5im 

3TPfrfT, jrfcfRr^f^ ^ amiR ^ afR ei^ 3?^ ar^er gBT ^tstctt ^tfr ^ 
5 RT tR ^ C^ Rf^Ri ^ ^?R 5 IT ^ cRR^ ^ 3 TT^inRn gR ^ 

^ ^sRtct ^rwt ^ cTsn 3 mRt ^ Rr^f^ ^ arrfe 3 tftRrt ^ ^ficRrn i 
jffclRr^f^ ^ wtR a Rf^mt ■jtrct ^fRg^R ^ ^ Rwfr, w^rfcTTfi cran 
3T£RR=eT cpTajtRTjt nan R5 3TcfRr 3T^n ^ 3TTETN n? nfciRf^^ i^' feR ^s^tRm 
WT ^ tcT^ nfctRr^Rn ^ ^-arH ^ 1% f^^nfcRn^n, npncTT 

i?nn ar^narpi wth, ni4^cb- n^r4>Rt nwn ^ MR^ifcm uttM i ,^£fr 
^,3nnR iR Rr^f^ nrn^- Rfenfr n>T nnmR ^ nreqn ^ snw ynR 
Rrit vimnn i 


15. wit lilt gRnr 3lR 3TT^ 7T^ 

3TmRT, ^ Rf> cT? nRm nr^nr t. nn wt RrR 3tRm Rgn Rr ^srnRt, 
aiRnn R^nrar jr^ Rr rR crRr n^nRsr afR nnFT-nn, nR^ ^ 

3TRnn wn nR^ 3Tfcfn RrRi sfR 3 tR^ gR^ R Rrn srRfln 3iR^ 
RRn nR n^i 

16. arRn^ TR cpRnr^ 

nam nRrRr anRn ir nro arRnR RmR n5RR afR ?n r 3tR sfR 
cb'Rcii^ Rttt ^ ^ ^ cR 3RaTT3it nan arpjf^ ^ qidnthH nnR iiRunr 

anyR n? ^I'Rln Rnj ^ nnn ^ nnaRr^ nRR i 
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THE GAZETTE OF INDIA; EXTRAORDINARY 


17. 

xnn STRlWt ^ vdM^cWcTT ^ ^ 

fcf%cT ^an 3T8Tm ^STTcg^R 3T2Tcrr 3P^ cl^ T<gf^ fcfe ^ 

I 

18. TTZR ?J>T Tra^ 

3r*Ti^Tit 3fhf ^ ^ ^ 

(^) ^?f?gTR ^ 3icr^ ^ ^ 'dH^c^ 5 ^ Vicvt^a 

^ TDft ^ WT ^ ^ PiHfcffecI ^TTf^TcI ^ :- 

aiHfST : arrJjtJT ^ 3T?zier 

>d4lviTcF) : sTPfm; ^ ^?Tf^ 

XTIR Tli^ ^ TT^ fcT?! ^/SmfTTT ^ ^mFTTOiaT ^ ^cITH 

' ~ ^ 'K ,1 

(^) ^ 3Rptd-^ 3fk ^ ^ f^Pm 5 ^ 

^ ^ ^ ^ ^ Pi*-i(eiRad ^irto #ft- 

31^2151 : arFfoT ^ 

: 3IFltH Tlf^ ^ ^ 3Tg?I 31^1^ 

: 3^T^m Tif^ (4t.i?^ ^.) 

(^) TRcER ^ 3m^ TI^ 'TT' ^ TR^c^ f^^FTE 5 vSe^'S ^ 

^fDft ^ ^ "cRH «!> fcT^ tJTH ^ PiHi^Ratl ^llf^el 

OTrfpT ^ TT?rW T[f^ TJ.) 

amitfT ^ 

3TratH cET 3n?^ ^ sittjcpr^ (^. 3lt) 


aitnar : 

: 

Ti^tvW. 





[vmiu—T5TO4] 


HTOI ^ Tram ; •aTTTT'imr 
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19. arwrWf 

^fTf^rl^ RttrIM ^ 3TmT7 5fTteT^ sfRTJ^ 

■<2|qR^ 3rRf^^ Cjft rriR ^^Vf! Tift cpt cfft ^ 3TSRT 

^ 3Tcff^ id's' ^£T TT^^fl T^^ 1% Pl^^Rd 5TTf^chl'?t ch^JH | 

20. 3Twrf2Jyf srt wtr 

(gi) xiTR ^q^ft ^f 3mrf^^ Pi^Rti ^etjr ^ r ^ 

■^ftRcTT ^Rrj?TR T5Tr§t f%TT uinf^\ f^R^f T^ ^?TfR aRPr "ift PrEltiT'fT Cf?t 
TifTTJ^ RhTict^ 1^tcR ^TRaft #n ^ 3Tcm ^ T]^ pTgf^ 

^nPtTR^ ^ f^ct^iTpr^ ^ W^PJT Tiff I 

(^) JTRR ^ TR ^ 3rR2ff ^ Pr^f^ "'JT ^Jct Tf>l vfT't 

?r^ RPiRtc ^ diqjfi I 

(’t) ait^ ^RpR amraft R^Pw Tfr fcrPmtf^ fcRilt ^cf ^ tj?t 

^ 3RTWr t areRT arpiaff RRRte 3Rpt iftcR ^Rr 
^ amr cfipJ’iR ^ t eft aM Rr^f^ jr^icr 

^ ermr ^ i 

m ^ Urff ^ amiR TR ^ R^Rrl^i Tll^ ^STT q^ ^ TJTRTTR c^ 
arKTEtPr #rft | 

m RrT TTR^ ^f vbH'flcKI (^) if fcrflcT ^ ^ q^gf^ if Rf^f^ 5TRTcf 
^TTRT fcRT TifTcfT t eft RqRb JTRR ^PR ^q^eft if iftReTT ^ if ^Rp Rtet^ 
arRatt gft TirRt Rrt TifirpiT | 

aiRR -IV 

21. ^?R, 3ft? ^ iq5t 71^ 

21.1 ^cR RiJd-1 (iiRRyPw TR ^ arciRr argsR Rtgf^ ^ amiR 
«b4xiiRifi ^ f^) 

JTe^cJj TR ^ ?f«[£I if diq ^ePRR aft? ?T?^^ ^RefT tTe?R R?t efft 

^ RfRpRt c^ RRpr 5 ^ JPTT # I 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[PartIH—Sec. 4 ] 


3ngN 3 tt^cpt ^ antiR ^ ^ ^ ^ 

5RT WT-WT ^STTt^f^d ^fTPTg> ?RTt ^ aTJ^TR Tsnrj^ I 

(^) '>T^, WH f^RRiT w^, qltd'FT '^. jfIcraR wTc^ f^an 

^ R'UI'OcT, TT^/^Rra7 3TRfRfra 3fR ^|x|K ^ ^ 

o o 

^ nfcpjf^, ^ 'H^’ct^R SRT jcrf^ fIfTIT TTTT 3^2^ g5t 

I 

(Tf) iRFT/»rf^ Rrf^ - ^aWR ^ ?TRFr T?R ^ ch4dlR4t 

f¥|cT ^RFT/WTTRT ’Tf^ ^ t\ 3Tmtn ^ wpft ^ arr^rf^ 

cr'4diR'4i ^ fcH? cTPJ I 

(^i) Rif^ddi Ict^ RPliim'cP arr^fm (f^f^RiT ^wj) f^Rm, 

2000 ^ arj^ ^ I 

(^ ^ ^5^^ ■^RRt aRfi cT^rgw '^'^i] rr^ ^ 

RRRff c^ ivrjw arj^ ^ I 

21.2 ^cH RiRIcRT (rM ^) 

Rft^ Tf# gRi Rrgg^ czrf^Rfr ^ 1^ cT^h aRu ^rat ^ ci^*^ 

^R^fjR ^ RRRfr ^ arjRHR oTTTTTnl RR^R ^ RTRRT R?R ^ <t>4-c|lR^j1 ^ 

fcR ■2I8JT v5Rjfr^ ^ n^/RTFTP?I 'HR'^q Rff^ ^ ’Tcft ^RT Rl^<Kl 

ttXt ^ t^' ^ I 

21.3 PlilcRf (5fr«'=Tf^ ^ ^) 

cf> GtRtJ Rr^IP^ ^ ^cTT ?T2n aTRI ■^Tcft ^ RTEiRr <q5»^i| 

RR^PR cf) RpEFtf ^ arjRTR ^RTTT I RR^RR ^ cPRRT R?R ^ ^T^WtR^ 

^ ^r^T/RTiHiRi irf^ Rr% ^ ^ 

cr>4diR<4l ^ 1cR cTPJ^ I 

22. wl^Pigf^/an#^ antTR ^ 

(^) RRg^/ RHIi^f^ ^ ^JWRt/R^TRRT pRFRfT "ift ^TFT^ ^ 

arsjcfT an^dd antiR RR Rr^^ RRft cb4^iR<il ^ cf>t ^rht, 

cT2JT ^tRiSRT RTHFI SRT RRRI-RnRI ^ af^^Rft ^ arjRTR ^iiRid ^r*ft I 






tMFT III—13X1^4] 


'TO TTjm : 
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,TT^,' f^nTf^TcT cp^rnfM;!;,^ ^ #, 

y1ciPf^f^/3T^'^ sTterf-T?!^ ^ %tT ^ ^r ^ 

JJcT ^Jlci-T 4 I 

(^) ^ ^ ^ ^r 3RRrT ^ 

^ f^lVr ^ 'flJIdi ^ 3RRH ^ ^ ^ I ^TFT^ ^T 

pfcTf^rg^ 3t?KT^ ^ f eft ^rr^fm HTfi^ ^f ^sjt 

vdMifl^ ^ 3f?RR ^ 3t?T^ ^)Vn I 

(^) ~f^ ^ cfj^ t 1^ MfetPl^ekl ^ ^3Tt g^t 3TFt ^ 

3TTcr?w^ ^ t at ^ wRtPi^f^ ?5t >i41^d ^ ^fFtM ^ ^ ^ ^ 

Tp f^TTFT ^ ^071^01, ^ ITfcrf^rqf^ ^ 

Wt ^ ^fTPRITJ^ TfrUT^ g5t f^jf^ ^SOPa ^ t, eft ^ W^/f^WT 
etatT ch^^l-fl effr TP^lkl ^fPPT ^ ^ff^Pl ^IJrRT ^ ^ TOTcT TPfm^t ^ft^ 

^IPRT ^ ^ ^fT^ I 

23. ^ ^^Tlcft 

(’ ^) ift 'ii^'il ^'fT Pl^f3a MlR|cf7|'<t gRT f^fofzf 

' ' Sl^'MK ^ 'jTPpft ^ ^ <4i-H ^cIH-HM c||c^ fcB'ttI ^ W ^'lld *1^ FtOT 

I ^ ^ MrlRt^ ^ ^ iTeff ^ aft I 

^ ^ 'jft ^aap!T iT^ ^ ^ 3Tf^ aiRUT ^ f^Ri^ 

cf^^iT ^vIcfTR ^ c{^ ^ 37^1371 ^OcRaTT ^ aTcTT^ ^ SlfrlR^ ^^tRIcP 
^TOtT f^ PmpTT I 


3TgTm-V 

J7rf?f'cb ^eajicbH, 37^717^7^1^5 cft|4tllI^7JT 3tk 7TT%7n 


24. ^ffttp^l 

c754^7R^'t cR cnf4^ RMRi RM ^ proR ^ 'f^'^pTR ^77 

^7WR ^ g5ipcnR4t w 'fRa 4 ^fm-W7 ^ PrrSt 37 ^^ 3T74W gR7 v5t^<w ^ ^ 
'HhiRci ^5mpti 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part HI—Sec. 4] 


3TreR^, 3r5?TT^ 3fk 3Tf?r^l1tr?T 

(anWT) praHT^, 1964 3tk ^ (f^ROT. cnff-^f 3T^) 

fnpTT^r^, 1965 3lk tlY ^ 3T^ aTRjtT ^ 

wf ^ w%?T I Ti??^ ^ 3T^?rraPre5 ^ W \ im) 

^ 3(^ ^ f^ ^ I 

artziPT-VII 


26. 

{w) ^ ^ cfj^ ^ ^ 

f^Hw fW I 

(^) ^ ^ tr^ prf^am ^ 3raf«t ^ Wctr ^ 3ir^ 

cTHRE wr # JT^am ^ Fer vrrqTTT 3fhf ^ argvTRif^ ^4cn41 ^ 

WR 'v3%cT qHrfT ^ 1 ^ HPT^ 4 Yllf^ 4 3iTqtq 

^ ^ 4 CERI q?r ^ qqj# ?TTf4R ^ t I 

27. im\ 31^ VT^ 

■ci7-4rii1^41' 3tk 3if^c5iR41 q5t ^ q>t 4 f^RHtr 4 c^Yt 

3ita^ ^rrirn t, 4 #fr, qft to mrt to to toYr 

totori/aTtototr c^ to arfir^ f i 

28. f^rftoto^ Yff^ 

tonr 4 to cfqWr toto ^ 4 torto^ to to to 
^ 3pi-to qrqr to ^ q?Eim ftoto toft ftt ^3q^ ^ torci 
qR toqr I 

29. cORSn 

to ftoto ^ RTRsjT ^ to ft to ^ t eft to to ^ to 
toto wiR ^ ft^ to^ tofti wqq ^ fftto 3rfto to I 






amiR q7/3rF^cR ^ gnr c6 1^ 













[vTFriTI—-^^4] 


'TOT 'Wl : '3T?TT’tTOT 


15 






3IA: EXTRAORDINARY | 



o 























{iv) 4500-7000 20 

f^mf^RT ^ ^ # I 












[VFTin—^9^4] 


MTOT ; aTOTflRW 


21 




ncff ^ qrsrar 


l) filRT vitxid'f ^ncqfijcf) (10+2) ^ W ^ ^ 

3fl^ 41^'i ^ ^ ^ siteitM 3fk w4wcf^ ^ 

cppit^ cf^ M«rT ^ WTO arjwi ^ ^ ^-Wci ?A 

3Tl^r^ U^, f^Tc!^ cTTc^r WTO-^ FTOtf^d cf?r ^ ^ rnflv 3ft^ 

^ITOT Cbl4$hd1 vjIUctil^l I 


3n^ #fTT: 30^^ ci5t srrg Rfg^rot ^ f^wro cfit ^ 18 ^ ^ 25 ^ ^ 

#ft wrf^ I cmrf^t 31 ^^ 31 ^ ^ 3 Trf^, 3 rj^jJ^ wronl^, arro cpift, anf^ ^ an^^ ^ 

'dHM' an^ ^ W+»T.i ^ 3TT^ ^ ai^'HR 31^;^ I 


2) an^leifilcb (^f^): ^ w #TT tnfli? i ch'^e>! ^ ^ ^ an^^f^ ^ 
^ ^r aTc^ite Pi^uidf ^ rirfl^ l git git aik 

• ^ gg4 git 31^ wTOikt ^ grf^ 1 angi^ cgf^^g #n 

atk xTO" W3^‘^ WT gg^ g>^ git jiTOTPro? WTOT ^ TOfl^T I 


ang^^ttgr: an^gg? git arr^ kfg^rgt gt ft^rrro git gkte git is g^^ ^ 25 g^ ^ ^ 

•«rrf^ I gkil^t apj^jlrid gnt%, ai^-j^pid gRvmtcr. airo t^k5% g^, anf^ ^ aji^gg^i ^ 
WFKpg ang ^ w?g>R^ crojanM ^ ar^pm^aij^ ^ t 


3) 'fgrgdfbTit ^ ^citgild ang^g?: ■ w #tt gif^ I ang# gg 

cg^Rg ang^^ ^ grf^ afk anw ^r gid^d grg^ ^ grf^ I 
'flyddi ^ctch^iPigi aik ^raj ^ ir ^skig gjkgrt cr^t git 
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THE GAZETEE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


^T^TciT ?|cT W "5^ ^ I aTRlBff ^ ^ ^ 

^ arf^Tol# c^t aftr 3TFt^ ^ ^ «n^ 

^ ^ ?TeiT ^ ^ 3lPlc|l4 t I 


3TT5^ft^: 3fr4^ cf5t 3TT^ f4WT^ cj^t cTT^ ^ 18 ^ ^ 

25 ^ 4t^r ^ I cMTl^r ^H'^irfcl, 3RI ^ arrf^ 

^ 3)l4q<^'i ^ WTPT 3n^ W 'H>:cbK ^ cTPJ 3TT^ ^ ^ I 


4 ) '^l^ci'!; 84t myi s')'ll tiif^k; 3^t7 ^frTSf? c^ if cfH ^ ^ ST^^Tcf ^■Tf 

^ETTf^ ^ ^ ^ cfTFT ^ ^ ^3^ ^HT en?#fT ^ 

f^jRf^ vd'Mcp f^^fr? fcH^IT ^ ^ ^ I 'd'tiA efr^ fcP 3 fl^ 

cf5t ^’Eftf^l 


^TT^ 3fl4<E8 Efvt 3TT^ f^f^tUfr ^ f^WPT cf?f dl^'Sf ^ f^ff^ ^ 3T^^ 18 Er4 ^ 

25 ^ ^ ft4t -ciif^i^ I ?T«rrfif ^ cnfl 

WTP^i OTg ^ c3Pj 3TT^ ^ 3T5^ "^rjlt I 


5 ) arra^T ttph ^ i ^ff^f fer?^ ^ 1%^ ^ 

^T7T5T^ cFTT ffH ^ STJEfTW ^ sfk ^ 'v j !I 44) I ^ #1! 3(41$^ t I 


3TT^ 3n4^ EfSt 3Trg ^ fctwr^ Ej5t ^ 3f^^ 18 ^ ^ 

25 ^ ^ 4hr #n ^Enf^ I af^'tj^Rid vsnf^ ^ ar^ eth! 

3fT4^ E^ 1^ 3TT^ ^ ^ ^ 3TT^ ^ ^ I 






[MFiIII—-0^4] 




23 


3TWR ^ ^ ^TTSraT 




dd-IHTH 


31^ (arratn 

anftcR 

1. 

ntiH ftvfl 

10,000-325-15,200 

^ WT gjpJ 

6500-10500 
eft ^ 

ftWTH ^ ^, 
^ 8 ciftt ^fft: 
ffttffftd ftgj 1 

2. 


6500-200-10500 ^ 

if gjpJ 
cfj^ g5T ar^ff^ 

5500-9000 

^?Tft ^ '■ ^rr 

^dHHH 
tnR t7< tr^ 5 ^ 
?fft fft^rfftcT ftm 1 

3. 


5500-175-9000 Wt 

>HRraTcrii 

4000-6000 •?5'Tft 

^dd^M 
^ tpf 8 cjftt 
51ft fftirfftd 1 

4. 

■ciR<y 

I ' 

2610-60-3150-65-3540 

^TclT ^5fR 

fol^ 

STPT 

3^7 ^- 

^TM 41 eft ^41^ 
cfToft 3fR 

^ cfT^ 

?fft ^chlft #ft 
WT1%V I ^?7 T?cT 

^T^le1-I, 'SI«P 

cfjf flPT 3frr 
^f>5T 3|R 

wjiifH-if jftor 
ft '{iei^cii 1 

2550-3200 ^ 

^ 57T 

^dddH ^ xf^ tk 

2 ^ ^ Plijiftd 
^ ^ 1 

■ 


[Tf. f*»im-iii/iv/3raraiwi30/2002] 
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r^niAL EL£CTRICITY REGUIATORY COMMISSION 
NonncAnoN 
NewDsIhl, the 18th July, 2002 
Service Rcgulationg for Staff of tha Commission 

F. Nft.2/2(i)/99-CERC— fn exefcise of powers conferred by Section 8 (3) of 
the Electricity Regulatory Commissions Act, 1908, the Central Electricity 
Regulatory Commission, with the approval of the Central Government, do 
hereby makes the following regulations, namely^ 

CHAPTER I 

PRELIMINARY 

1. Short Title arid Commencement - 

(a) These regulations may be called the Central Electricity 
Regulatory Commission (Recruitment, Control and Service 
Conditions Of Staff) Regulations. 2002. 

(b) These regulations shall come into force from the date of 
publication of notification in the official gazette. 

2. Application • These regulations shall apply to whole time officers and 
other employees of Central Electricity Regulatory Commission mentioned in 
regulation 5 of these regulations. 

3. Definitions 

In these regulations, unless the context othervnse requires, - 

(a) "Act" means the Electricity Regulatory Commissions Act, 1998; 

(b) "Appointing Autiiority". means - 

(i) Chairperson, in respect of all posts equivalent to Group A 
posts under the Central Government 

(ii) Secretary in respect of all posts equivalent to Group B 
and C posts under the Central Government and 

(iii) Assistant Secretary in respect of all posts equivalent to 
Group D posts under the Central Government 

(c) "Chairperson" means the Chairperson of the Commission; 

(d) "Commission" means the Central Electricity Regulatory 
Commission 
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(e) "Disciplinary Authority" means - 

(i) Chairperson, in respect of all posts equivalent to Group A 
posts under the Central Government 

(ii) Secretary in respect of all posts equivalent to Group B 
and C posts under the Central Government 

(iii) Assistant Secretary in respect of all posts equivalent to 
Group D posts under the Central Government. 

(f) "Function" means and includes all work related to activities of 
the Commission; 

(g) "Member" means a Member of the Commission; 

(h) "Staff" includes both officers and employees of all categories 
appointed whether on deputation or permanent absorption or on 
short-term contract basis. 

(j) "Short-term Contract" means the method of recruitment of 

officers belonging to non-government organisations e.g. 
Universities, recognised research institutions, public sector 
undertakings etc. on deputation to the Commission for a limited 
period. 

Words and expressions used in these regulations but not defined, shall have 
the same meaning as respectively assigned to them under the Act. 

CHAPTER II 

CLASSIFICATION OF POSTS/SANCTION ED STRENGTH 
4. Classification of Posts - The posts in the Commission shall be 


classified as follows:- 


SI. 

No 

Description 

Classification 
of Posts 

1. 

A post carrying a pay or a scale of pay with a maximum 
of not less than Rs. 13,500. 

Equivalent to 
Group "A" 

2. 

A post carrying a pay or a scale of pay with a maximum 
of not less than Rs.9,000 but less than Rs. 13,500. 

Equivalent to 
Group "B" 

3. 

A post carrying a pay or a scale of pay with a maximum 
of over Rs.4,000 but less than Rs.9,000 

Equivalent to 
Group "C" 

4. 

A post carrying a pay or a scale of pay the maximum of 
which is Rs.4,000 or less. 

Equivalent to 
Group "D" 
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5. Sanctioned Strength • 

The sanctioned posts in the Commission shall be categorised in 
different pay scales as given in the table below, indicating the corresponding 
levels in the Central Government against each category. 


Post 

Scale of Pay 

BB 

No. of 
Posts 

Secretary ' 

18400-500-22400 

Joint Secretary 

1 

Chief 

1M00-500-224b0 

Joint Secretary 

4 

Joint Chief 

1430(M00-18300 

Director 

2 


12000-375-18000 

msmm 

8 

Asst. Secretary 

10000-325-15200 1 


1 

Assistant Chief 

10000-325-15200 

Under Secretary 

8 

Bench Officer 

10000-325-15200 

Under Secretary 

BjSi 

Pr. Pvt. Secy. 

10000-325-15200 

Pr. Pvt. Secy. 


P&AO 

8000-275-13500 

Sr. Accounts 

Officer 

1 


8500-200-10500 


5 

Assistant 

6500-175-9000 

Assistant 

5 

Personal Asstt. 

5500-175-9000 

Personal Asstt. 

7 


4000-100-6000 

Steno 

4 

Receptionist-cum - 
tele operator 

3050-75-3950-80-4590 

L.D.C. 


Driver 

3050-75-3950-80-4590 

Driver 

4 

Senior Peon/Daftry 

2610-60-3150-65-3540 

Daftry 

2 

Peon 

2550-55-2660-60-3200 

Peon 

4 


6. Mode of appointment- 

Appointments against the sanctioned posts in the Commission may be 
made either through direct recruitment or on short-term contract basis or on 
deputation or on promotion basis as under: 


Post 

Mode of appointment 

Secretary j 

Deputation 

Chief ' 

Deputation including short-term contract 

Joint Chief 

Deputation including short-term contract 

Deputy Chief 

Deputation including short-term contract 

Assistant Secretary 

Deputation 

Assistant Chief 

Deputation including short-term contract 

Bench Officer 

Deputation 

Principal Private Secretary 

Promotion failing which by Deputation 

P & A. 0. 

Deputation 

Private Secretary 

Promotion failing which by Deputation 

Assistant 

Deputation 

Personal Assistant 

Promotion failing which by Diree 
recruitment 
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Post 

Mode of appointment 

stenographer 

Direct recnjitment 

Receptionlist-cum-tele operator 

Direct recruitment 

Driver 

Direct recruitment 

Senior peon/Daftry 

Promotion 

Peon 

Direct recruitment 


The appointment on short-term contract basis shall be made initially for 
a period of 3 years, which will be extendable/renewable for successive terms 
of one year each for a maximum of 2 years at the discretion of the 
Commission. 

The appointment on deputation basis shall be made initially for a period 
of 3 years v^ich will be extendable/renewable for successive terms of one 
year each for a maximum of 2 years at the discretion of the Commission 
under the general guidelines issued by Department of Personnel and 
Training. 

The Officers and staff appointed on a regular basis in the Commission 
immediately before the commencement of these regulations shall be deemed 
to have been appointed under these regulations. 

Provided that the staff appointed on deputation and willing to get 
permanently absorbed in the Commission, may on completion of two years of 
deputation exercise their option for permanent absorption in the Commission 
and the appointing authority may in its discretion, take such decision, as it 
considers appropriate. 


7. Allocation of posts - 

The inter-se allocation of the sanctioned posts among different 
functional areas shall be as decided by the Commission from time to time. 

8. Power to keep posts vacant - 

Nothing in regulation 5 shall be construed as requiring the Commission 
to have at ail times, staff serving in ail the categories or posts. 
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CHAPTER III 

PROCEDURE FOR RECRUtTMENT AND APPOINTMENT 


9. Appointing Authority - 

Ail appointments of Officers and employees shall be made by the 
appointing authority as specified in clause (b) of regulation 3 of these 
regulations. 

10. Eligibility criterion for d-^putation • 

The eligibility criterion for deputation shall be as given in Appendix- / . 

11. Eligibility criterion for direct recruitment - 

The eligibility criterion for appointment by direct recruitment shall be as 
given in Appendix-U . 

The persons appointed through direct recruitment shall be on probation 
for a period of two years and shall be governed by guidelines issued by 
DOPT in this regard. 

12. Eligibility criterion for Short-term contract appointment - 

The eligibility criterion for short-term contract appointment shall be as 
given in Appendix-I. 


13. Eligibility criterion for appointment on promotion basis - 

The eligibility criterion for appointment on promotion basis shall be as 
given in Appendix-Ill. 

The persons appointed on promotion basis shall be on probation for a 
period of two years and shall be governed by guidelines Jssu^ by DOPT in 
this regard. 

14. Announcement of vacancies - 

The Commission may announce in such manner, as it deems fit the 
number of vacancies to be filled by deputation/short-term contract basis or 
through direct recruitment and invite applications for appointment in the 
Commission. In the case of deputation the vacancies shall be circulated to 
air the departments, attached offices and subordinate offices of the Central 
Government and on short-term contract basis also from non-government 
organisations e g. Universities, recognised research institutions, public sector 
undertakings etc. on deputation to the Commission for a limited period. The 
Commission may also publicise such vacancies through the issue of such 
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advertisements, as it deems fit. In the case of appointment by direct 
recruitment wide publicity shall be given to the vacancies through the print 
media. 

15. Prescription of forms and conditions for application - 

The Commission may prescribe, as it deems fit, the form in which 
application shall be submitted, the documents and certificates to be submitted 
with the application, the mode of submission, the last date for receipt of 
applications and the designated officer for submission of applications. 

16. Processing of Application- 

The Selection Committee shall consider the applications received in 
the Commission and may shortlist candidates, based on the requirements of 
the job and the curriculum vitae of the candidates, for further processing. 

17. Mode of selection- 

The Selection Committee may prescribe the mode of selection 
including written test or interview or any other method, for assessing the 
suitability of the shortlisted candidates. 

18. Constitution of Selection Committee - 

There shall be a Selection Committee for shortlisting the candidates 
and making recommendations for appointment. 

<a) For selection to aH posts equivalent to Group A posts under the 
Central Govt, mentioned in regulation 5, the Selection Committee 
shall consist of the following > 

Chairman: Chairperson of the Commission. 

Members: Two Members of the Commission. 

Convenor: Secretary of the Commission. 

Note : Chairman of the Selection Committee may also co-opt 

one subject- specialist/head of the Division of the 
Commission as a member of the Selection Committee. 


(b) For selection to all posts equivalent to Group B and C posts under 
the Central Govt, mentioned in regulation 5, the Selection 
Committee shall consist of the following:- 

Chairman: Secretary of the Commission. 

Member: Two Chie^Joint Chiefs nominated by the Secretary of 
the Commission. 
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Convenor: Assistant Secretary (P&A) of the Commission. 

(c) For selection to all posts equivalent to Group D posts under the 
Central Government mentioned in regulation 5, the Selection 
Committee shall consist of the following: - 

Chairman: Assistant Secretary (P&A) of the Commission. 

Member: Bench Officer of the Commission. 

Convenor: DDO of the Commission. 

19. Select list of candidates- 

On the recommendation of the Selection Committee the appointing 
authority shall prepare a select list of candidates arranged in order of merit 
which shall remain valid for a period of one year or for such extended period 
as the appointing authority may specify. 

20. Selection of candidates - 

(a) Offers of appointment to candidates on the select list shall be 
issued in the order of merit shown in the select list specifying a 
time limit within which the candidate must join service, which 
may be extended at the discretion of the Appointing Authority. 

(b) The letter of offer of appointment shall specify the conditions to 
be fulfilled by the candidate, prior to appointment. 

(c) The appointing authority may withdraw its offer of appointment if 
the selected candidate fails to fulfill any of the conditioris 
prescribed prior to appointment or if the candidate fails to join 
service within the specified time. 

(d) All appointments by direct recruitment shall be subject to 
verification of character and antecedents. 

(e) Where an offer of appointment is withdrawn, in the manner 
prescribed in clause(c) above, an offer of appointment shall be 
issued to the candidate next below in the order of merit in the 
select list. 




[HFTin— 




31 


CHAPTER IV 

21. PAY, ALLOWANCES AND CONDITIONS OF SERVICE 

21.1. Pay fixation in respect of Deputationists and Short-term contract 

The scale of pay applicable and the corresponding levels of the Central 
Govemnr)ent service against each post are set out in regulation 5 of these 
regulations. 

(a) In the case of appointments on deputation/absorption and 
short-term contract, the pay shall be fixed as per the 
standard terms and conditions as prescribed by the Central 
Government from time to time. 

(b) Dearness Allowance, HRA,Transport Allowance, CCA, 
CEA, LTC, Leave, TA/DA, Residential Telephone and 
reimbursement of Newspapers bills - shall be as 
prescribed by the Central Government from time to time. 

(c) Pension/Provident Fund - The provisions of 
Pension/General Provident Fund as applicable to Central 
Government servants of corresponding level shall apply 
to the staff of the Commission absorbed permanently. 

(d) Medical facilities shall be admissible in accordance with 
the Central Electricity Regulatory Commission (Medical 
facilities) Regulations 2000. 

(e) Any other allowances available in Central Government 
shall accordingly be admissible as per Central 
Government rules. 

21.2 Pay fixation (direct recruitment)- 

The determination of pay and other allowances for the persons 
appointed through direct recruitment will be as per the Central Government 
rules. The provisions of Pension/General Provident Fund as applicable to 
Central Government servants of corresponding levei shall apply to the staff 
appointed on direct recruitment basis. 

21.3 Pay fixation (Promotions) 

The determination of pay and other allowances for the persons 
appointed through promotion will be as per the Central Government rules. 
The provisions of Pension/General Provident Fund as applicable to Central 
Government servants of corresponding level shall apply to the staff appointed 
on promotion. 
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22. Staff on deputation/aosorption - 

(a) The counting of past service of all staff members on deputation or 
absorption basis from Central Government/Public Sector 
Undertakings/Autonomous bodies, as the case may be, shall be 
governed as per instructions issued by DOP&T from time to time. 

(b) Such allowances as are not admissible to the regular employees of 
corresponding status in the Commission, shall not be admissible to 
the officer on deputation/foreign service, even if they were 
admissible in the parent organisation. 


(c) Staff joining on deputation shall be eligible for contribution to the 
respective Provident Fund to which they are subscribing in their 
parent organisation. Where a deputationist has been a member of 
a Contributory Provident Fund the Commission shall bear the cost 
of the employers contribution as applicable in each case. 

(d) When the Commission determines that the services of the 
deputationist are no longer required, he will be repatriated to his 
parent department even before completion of his sanctioned period 
of deputation as and when a situation arises for premature 
reversion to the parent cadre of the deputationist, his services 
could be so returned after giving advance intimation of reasonable 
period to the lending Ministry/Department and the employee 
concerned, 

23. Placement of staff - 

(a) The posting of staff, at any time, shall be as decided by the 
appointing authority in any post, not lower in the scale of pay 
than the post for which the staff member was recruited. 

(b) A staff member may hold more than one post for which no extra 
remuneration shall be paid except as otherwise provided by the 
Central Government. 


CHAPTER V 

ANNUAL ASSESSMENTS. DISCIPLINARY PROCEEDINGS AND 
PENALTIES 

24. Confidential reports - 

in the matter of the annual confidential reports of staff, the instructions 
issued by the Central Government from time to time in regard to Central 
Government employees will be suitably adapted by the Commission. 
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25. Disciplinary proceedings and imposition of penalties - 

In the matter of conduct, discipline and imposition of penalties, the 
Central Civil Services (Conduct) Rules. 1964 and the Central Civil Services 
(Control, Classification and Appeal) Rules, 1965 and the instructions issued 
by the Central Government from time to time will be suitably adapted by the 
Commission. The disciplinary authority in each case will be as specified in 
paragraph 3(e) of these regulations. 

CHAPTER VI 

MISCELLANEOUS 

26. Training- 

(a) Staff may be required to undergo such training as may be 
prescribed by the Commission. 

f 

(b) A staff member charged with misconduct during ttie period of 
training may be withdrawn from training and should be liable for 
appropriate disciplinary proceedings, as the appointing authority 
deems fit. Penalty in such cases may include recovery of the 
amount spent on the training by the Commission. 

27. Other conditions of services - 

Other conditions of service of the Staff and Officers with respect to 
vi/hich no ejqpress provision has been made in these rules, shall be such as 
are admissible to staff/officers of the Central Government drawing an 
equivalent pay. 

28. Power of Relaxation - 

The Commission may in the public interest and after recording reasoris 
in writing and obtaining approval of the Central Government, relax any of the 
provisions of these regulations. 


29. Interpretation - 

If any question arises relating to the interpretation of these regulations, 
it will be referred to the Central Government for examination and decision of 
the Central Government will be final. 




APPEtffiUW. 




EDUCATtONAL QUAUFtCATION, EXPERIENCE AND QUAUFYING SERVKSE FOR STAFF ON DEPUTATtOWSTORT-TERM 
CONTRACT 


S.N 

Post 

Scale of Pay 

Minimum 

Educational 

Qualification 

Nature qf Experience 

QuaHfying Service 


1. 

Secretary 

18400-500- 

Graduate Degree 

Must have exper»noe in 




22400 


secretariat functioning in the 
Central Government as wefl 

i) Holding analogous posts on regular 





as experience and knowledge 

basis; or 1 




- 

of the fun^ning of state 

ii) With 2 years regular s^vice in the ‘ 





governments. Prior 

scale of Rs.16400-20(X)0 or 





experience and exposure to 

equivalent; or 





regulation and infrastructere 

iii) Wtth 3 years regular service In the 

* 




man^ement will be 

scfeie of 1^.14300-18300 or 





preferable. 

equivalent. 






Officers under the Centre! Govt .;- 

2. 

Chief 

Chief; 

Ph.b in Economics 

Application of reguiatery 

For the poet of Chief: 


(Economics) / 

18400-500- 


ecorKrrrucs,, demand 

0 Holding vialogous posts on regular 



22400 


ferecasting or mocteling 

basis; or 

H) With 2 years regular service in the 


- 



j 

scate of Rs.164Q0-2(XX)0 or 
equivalent; or 






iii) 3 years regular service in the 


Joint Chief 


Ph.D in Economtes 

Application of regulatory 

scale of Rs. 14300-16300 or 


(Economics) 

Joint Chief: 


economics, demand 

equivalent. 



14300-400- 

18300 


forecasting or modeling 

1 

For the post of Jotet Chjef: 






i) Holding analogous post on regular 






basis; or 
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ii) With 5 yt'cirs regular service in the 

scale of Rs.12(X)0-165CK} or 

equivalent; or 

iii) With 10 years regular service in the 

scale of Rs.10000-15200 or 

equivalent. 

3. 

1 

Chtef/Joint 

Chief 

(Engineering) 

i 

1 

1 

“ do - 

Degr^ in 

Engineering 

Familiarity with the latest 
technological developments 
in transmission, generation 
system planning and 

operation artd preferably 
familiarity with tec^ino- 

eoonomic appraisal. 

Experience in any of these 
areas both harxis on as well 

1 as design and planning. 

- do - 

! 

! 

1 

1 

4. 

Chief/ Joint 

Chief 

(Finance) 

- do - 

MBA in Finance or 
certified Chartered 

Accountant or certifed 
Cost Accountant 

preferably with 

Engineering Degree 

Tariff forrtiulation or cost 
analysis or financial 

management 

i 

1 

- do - i 

7 

i 

5. 

Chief/ Joint 
Chief (Legal) 

- do - 

Degree in Law 

preferably with 

specialisation in 

regulation 

Judicial/ Quast-Judicia! iegai 
matters including 

proceedings, petitions; 

pleadings, listing of the case 
laws etc. 

' do - 

i 






Deputy Chief 
(MIS) 

12000-375- 

18000 

BE/B.Tech. in 

Computer/ 

Communications 

Tech. OR BE/B.Tech. 
with a PG Diploma in 
Computer Applications 
OR Post Graduate 
Degree m Computer 
Application with 

Graduate Degree in 
Science 

Deputy Chief 
(Economics) 

12000-375- 

18000 

Post Gradu^ Degree 
in Economics 
specialisation in 

Econometrics or Post 
Graduate in 

Mathematics with 

specialisation in O.R. 
(Operations 

Research) or Post 
Graduate Degree in 
Statistics 

Deputy Chk'f 
(Engineering) 

io - 

1 ' 
\ 

1 

Graduate Degree in 
Engineering with a 
relaxation to Diploma 
in Errgineering for 
members of the CPE 
(Group ‘A’) Services 
promoted from feeder 
services. 


Management of Computer, IT Officers under the Central Govt.: 

(InformationTechnology) and 

MIS fadlrties i) hloldir^ analogous posts on regular 

basis; or 

ti) With 5 y^rs regular service in the 
scale of Rs.10000<15200 or 
et^ivalent 


Application of regulatory 

Economics, demand - do - 

forecasting cr modelHng 


do - 


Hands-on as well as design 
and planning experience in 
system ptannir^ and 
operation, transmission 
maintenance and operation, 
gas generation technologies, 
coal thermal or hydro power, 
preferably familiarity with 
techno-economic appraisal. 


9, 

Deputy Ch(^ 
{Finance) 

— 

- do - 

MBA in Finance or 
certified Chartered 

Accountant or 

Certified Cost 

Accountant 
preferably with 

Engheering Degree 

Tariff formulation or cost 
analysis or financial 

management 

- do - 

10. 

Deputy Chief 
(Environment) 

12000-375- 

18000 

Post Graduate 

Degree in 

Environmental 
Engineerirrg or 

Environ-mental 
Economics 

Formulation of environment 
policy, economic cost benefit 
analysis and thorough 

knowledge of environmental 
laws, regulations and 

institutional design 

- do - 

11. 

Deputy Chief 
(Consumer & 
Public 

Relations) 

- do - 

Post Graduate 

Degree in 

Communications or 
Management 

Media management, working 
journalist or public relations 
manager 

- do - 

12. 

I 

Assistant Chief 
(Economics) 

! 

10000-325- 
I 15200 

Post Grwluate degree 
in ■ Economics with 
specialisation in 

econo-metrics or Post 
Graduate in 

Mathematics with; 

specialisation in O.R. 
(Operational 

Resrarch) or Post j 
Graduate degree in 
Statistics 

Application of regulatory 
economics, demand 

forecasting or modeling 

I 

1 

Officers under the Central Govt,:- 

i) Holding analogous posts on 
regular basis; or 

ii) With 5 years regular service in the 

scale of Rs.8000-13500 or 

equivalent; or 

til) With 6 years regular service in the 

scale of Rs.7500-12000 or 

equival^t; or 

iv) With 7 years regular service in the 

scale of Rs.7450-11500 or 

equivalent; or 

v) With 8 years regular service in the 

scale of Rs.6500-10500 or 

equivalent. 


: JUjJftJilifa.Jiilh [f SoJa.—niuih] 
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13. 

I I 

i 

I 

Assistant Chief 
(Engineering) 

-do - 

Graduate degree in 
Engineering with a 
relaxation to Diploma 
in Engineering for 
members of the CPE 
(Group 'A') Services 
promoted from feeder 
servlc* 

Hands-on experience in 
system planning and 

operation, transmission 

maintenance and operation, 
gas generation technologies, 
coal thermal c hydro power, 
preferably familiarity with 
techno-economic appraisal. 

1 

i 

-do - 1 

j 

14. 

Assistant Chief 
(Finance) 

10000-325- 

15200 

MBA In ..'.^ance or 
certified Chartered 

Accountant rr certified 
Cost Accountant - 
preferably with 

Engineering Degree 

Tariff formulation or cost 
analysis or financial 

management 

- do - ! 

s 

15. 

Bench Officer 

- 

- do - 

___ . _ 1 

Degree in Law 

Judicial/ Quasi-judicial legal 
matters including proceedings, 
petitions, pleadings, listing the 
case law etc. 

- do - 

16. 

Assistant Chief 
(MIS) 

1 

- do - 

Degree in Science 
with Post Graduate 
Diploma in Computer 
Application 

Management of Computer, IT 
(Information Technology) and 
MIS facilities 

- do - 

i 

17. 

Assistant 
Secretary 
(Personnel & 
Administration) 

- do - 

Graduate degree 

Must have experience in 
secreteriat functioning in the 
Central Government i.e. 

General Administration 
matters, Pensonnel 
Management, maintenance of 
discipline and being Head of 
Office should dispose of as 

1 many cases as possible on his 

1 own responsibility. 

- do - ! 





. _ _ . . . - - . - - j 
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18. j 

Prindpai Private 
Secretary 

10000-325- 

15200 

Must be Computer-1 
literate, proficient in 

I using MS Office 

‘ Working as Secretariat Staff 

I . _ - . 

- do - 

19. 1 

) 

Pay S Accounts 
Officer 

j 

i 1 

i 

i 

i 

i 

8000-275- 
1 13500 

1 j 

! 

1 1 

1 1 

i 

Graduate Degree 

preferably in Commerce 

■ I 

Having knov^edge of Central 
Goverriroent Accounting 
procedure such as the jxocedurai 
details for budget, drawing and 
disbursement, receipts and 
payments, statutory recoveries, 
furrds ^c. their accounting & the 
financial (xmtrol. 

i 

Officers under the Central Govt.: 

i) Holding art^ogous post on regular 
basts; or 

ii) With 8 y^rs regular service in the 
scale of Rs.5500-9000; or 

iii) VWi 5 years regular service in the 
scale of Rs,6500-10500; or 

iv) With 3 years regular service in the ! 

1 scale of RS.745CH 1500; or ! 

v) VWth 2 years regular service in the j 

scale of Rs.7500-12000. | 

20. 

j 

1 

Private | 

Secretary 

1 

! j 

j i 

i _ J 

6500-200- 

10500 

i 

i 

j , 

Must be Computer- 
literate, profkaent in 
using MS Office I 

Working as SeCTetariat Staff 

i 

I 

i 

Papons under the Central Govt.; j 

! i) Holding analogous posts on regular j 

basts; 

ii) With 3 years regular service in the 
scale of Rs.5500-9000, or equivalent;; 
or 

iii) With 6 years regular service in U\e 
scale of Rs.5000-8000 or equivaierrt; 
or 

iv) With 8 years regular service in the 
scale of Rs.4500-7000 or equtvalent. 

21. 

I 

j Assistant 

i 

i 

_I 

5500-175- I 

9000 

I 

i 

j 

Prefer^jty conputer- 
literate and proficient in 
MS Office 

I 

Experience in establishment/ 
ackninistration/ accounts 

I 

Persons urKler the Central Gcvt: 

I) Holding aialogous posts on regular basis; 
or 

II) With 3 years regular service in the sc^e of 

Rs.5000-8000, or equivalent;; or i 

III) With 6 years regular service in the scale of 
Rs.4500-7000 or equivalent; or 

iV) With 10 years regular service in the sc^e 
of Rs.4000-6000 or equivalent. 


m 
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EMaibilitv criteria for direct recruitment 


1. Personal Assistant : Must have passed Higher Secondary (10+2) with relevant experience in nranaging the personal office 
of officers and executives equitable with Deputy Secretary to the Government of India, knowledge of file keeping, record 
management, scheduling of appointments and ^miliahty with travel scheduling. 

Ace limits : The age of the applicant should be between maximum age limit 18 to 25 years as on the date of advertisement 
of the vacancies. However, usual age relaxation will be admissible to SC, ST, 06C, etc, as per Government Orders in 
force. 

2. Steno : Must have passed High School. Having strong skills in taking dictation directly onto the conrtputer as well as in 
short hand. Must be familiar with file keeping and record management. Must have a pleasing personality and must have 
proven capability in functioning as a team. 

Aoe limits : The age of the applicant should be between maximum age linvt 18 to 25 years as on the date of advertisement 
of the vacancies. However, usual age relaxation will be admissible to SC, ST, OBC, etc, as per Government Orders in 
force. 

3. Receptionist-cunvTelephone Operator : Must have passed High School. The candidate must have a pleasing personality 
and good interpersonal skills. Proven capability of handling high density electronic and audio messages will be an asset. 
The candidate must have relevant experience in managing a telephone switch board, receipt/despatch of mail, keeping 
leave records and attending to visitors. Proficiency in spoken English and Hindi is essential. 

Aoe limits : The age of the applicant should be between maximum age limit 18 to 25 years as on the date of advertisement 
of the vacancies. However, usual age relaxation will be admissible to SC, ST, OBC, etc, as per Government Orders in 
force. 
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4. Drivers : Must have passed 8*^ standard and having three years experience as a professional driver and be licensed to 
drive the class of vehicle for which he is being considered. He must be able to maintain log books and records. 

Age limits : The age of the applicant should be between maximum age limit 18 to 25 years as on the date of advertisement 
of the vacancies. However, usual age relaxation will be admissible to SC, ST, OBC, etc, as per Government Orders in 
force. 


5. Peon: Must have passed the eighth standard. Knowledge of spoken and written Hindi will be necessary and familiarity 
with English wii! be required. 


Age limits : The age of the applicant should be between majdmum age limit 18 to 25 years as on the date of advertisement 
of the vacancies However, usual age relaxation will be admissible to SC, ST, OBC, etc, as per Government Orders in 
force. » 


I -iL 
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Eliaibilitv criteria for appointment on promotion basis 


S.NO. 

Post 

Scale of Pay 

Nature of Experience 

Qualifying Service (from the date of 
absorption in the Commission) 

1. 

Prindpa! 

Private 

Secretary 

10000-32^ 

15200 

Working as 

Secretariat staff 

With 8 years of regular service in the 
scale of Rs.6500-10500 or equivalent 

2. 

Private 

Seaetary 

6500-200- 

105CK) 

Working as 

Secretariat staff 

With 5 years regular service in the 
scale of Rs. 5500-9000 or equivalent 

! 3. 

( 

Personal 

Assistant 

5500-175- 

9000 

Working as 

Secretariat staff 

With 8 years regular service in the 
scale of Rs.4000-6000 or equivalent 

i 4. 

j 

i 

I 

Senior 

Peon/Daftry j 

'j 

2610-6C- ^ 

3150-65- 
-3540 

i 

! ^ 

Having knowledge of 
spoken and written 
Hindi alongwith 
familiarity with spoken 
and written English, 
Must have knowledge 
of file movement, dak 
management and 
rendering assistance 
in a record room and 
court procedure. 

With 2 years of regular sen/ice in the 
scale of Rs.2550-3200 or equivalent. 
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